


POSITION DESCRIPTION
Position Title:
Plant Operator



Department:
Operations
Classification:
Non-Exempt               



Approved By:
VP, Human Resources
Position Reports To:
Operations Supervisor



POSITION PURPOSE

Assist in the operation of the plant; working on the plant floor and in the laboratory.  This will require basic industrial plant operator knowledge, including good mechanical aptitude as evidenced by the ability to work with and use large scale equipment in a combined research/production environment as typically found in fuel ethanol, feed mills and soy processing plants.  Knowledge of basic analytical methods and equipment would be beneficial.
ESSENTIAL FUNCTIONS AND BASIC DUTIES

1. Assist in the operation of PTUSA’s plant operations as determined by the staff of PTUSA. 
2. Ability to operate and understand the plant operations through the communications of a MMI (Man-Machine-Interface) operating system.
3. Sample plant streams to check operating conditions.

4. Responsible for making key observations of operations required to effectively develop, improve, troubleshoot, and make changes to the processes and products.
5. Record and keep accurate logs on operating conditions.

6. Sample process streams for analysis.

7. Communicate with staff, lab tech and Nutritionists on the status of plant operations.
8. Maintain a team environment with operations and all other departments.

9. Maintain plant records and generate written reports as needed.
10. Input data into such programs as Microsoft Excel, Word, and other company provided software programs specifically designed for use in the operations.
11. Comply at all times with PTUSA and OSHA safety regulations. 
12. Keep work areas and plant clean and orderly.
13. Willingness to take on additional and other responsibilities as assigned and needed to successfully contribute to the development of Pellet Technology USA as a company and growing entity.
14. Responsible for production of safe animal feed and adherence to internal policies and procedures to ensure compliance with Food Safety Modernization Act (FSMA).

____________________________________________________________________________________________
QUALIFICATIONS

Education/
High school diploma or equivalent preferred 
Certification:
Completion of specialized study or trade preferred 
Required Knowledge

& Experience:
Previous or similar experience related to production/ plant experience in ethanol, enzymes, pharmaceutical or other biochemical industry preferred

Familiar with operations of mechanical equipment common to fermentation pilot and production plants preferred


Experience in utilizing plant process control systems and Microsoft Office Suite
Skills/Abilities:
Exceptional mechanical aptitude and problem solving skills

Strong customer service skills

Highly self motivated

Strong verbal communication skills

Ability to collaborate with other departments

Able to multi-task and make quick decisions
PHYSICAL ACTIVITIES AND REQUIREMENTS OF THIS POSITION

Must be able to work a 12 hour night shift.  May be exposed to extreme hot and cold temperatures, wet and humid conditions.  Must be able to work with chemicals on site.  Able to stand and walk for lengths at a time during plant operations.  Must be able to speak English and listen clearly.  Fine visual acuity to read for accuracy.  For more detail please review the ADA questionnaire on file in Human Resources.
PHYSICAL STRENGTH:
This job may require lifting of up to 50 pounds frequently.
INTENT AND FUNCTION OF JOB DESCRIPTIONS

All descriptions have been reviewed to ensure that only essential functions and basic duties have been included.  Peripheral tasks, only incidentally related to each position, have been excluded.  Requirements, skills, and abilities included have been determined to be the minimal standards required to successfully perform the positions.  In no instance, however, should the duties, responsibilities, and requirements delineated be interpreted as all-inclusive.  Additional functions and requirements may be assigned by supervisors as deemed appropriate.  

In accordance with the Americans with Disabilities Act, it is possible that requirements may be modified to reasonably accommodate disabled individuals.  However, no accommodations will be made which may pose serious health or safety risks to the employee or others or which impose undue hardships on the organization.

Job descriptions are not intended as and do not create employment contracts.  The organization maintains its status as an at-will employer.  Employees can be terminated for any reason not prohibited by law.
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